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COPSHiring Grant Status Survey

This survey reflects a snapshot of your department as of February 21,2000. All responses should reflect
only the hired officers working for your department on this day. Please answer only one survey for each
grant program depending on its status. I f the grant has expired, please complete only the expired survey
for that grant. If the grant is still active, please complete only the active survey for that grant. Answer
every question and return to the Grant Monitoring Division by April 28, 2000. Your prompt responseis
appreciated.

ACTIVE: DNP GRANT SURVEY ORI

1) Please provide the number of COPS DNP positions awarded. Full time Part Time
(Thisinformation can be found on the fax cover sheet)

2) As of February 21, 2000, how many COPS DNP positions were filled/hired?  Full time Part Time
(If none of the awarded positions have been filled/hired skip to question 4)

3) How many of your COPS DNP positions were filled/hired during these time frames:
Full time Part Time

1/1/95-12/31/95
1/1/96-12/31/96
11/97-12/31/97
1/1/98-12/31/98
1/1/99-12/31/99
1/1/00-2/21/00

4) Asof February 21, 2000, how many COPS DNP positions ARE to be Full time Part Time
filled/hired?

5) As of February 21, 2000, how many COPS DNP positions are NOT Full time Part Time
going to be filled/hired?

(Only answer if you have no intent in utilizing these awarded positions)

6) If al of the awarded COPS DNP officer positions are not yet filled/hired, Month Y ear
when do you expect them to be filled/hired?

If you cannot provide a date, please explain:

*Please go to http://www.usdoj.gov/cops for copies of all COPS Fact Sheets and for assistance in understanding retention,
redeployment and COPS Count. You will also find copies of the survey, if you did not receive all of your pages.
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7) As of February 21, 2000, how many of the hired COPS DNP officers Full time
were on the street?

8) As of February 21, 2000, how many of the hired COPS DNP officers Full time
were in the academy or in training?

9) Out of the COPS DNP officers hired how many are...
Full time Part Time
9a) New entry-level officers
9b) Rehired, former officers
9c) Officers hired through lateral
entry from another police department

10) Of the COPS DNP officers hired how many have prior Military Service

Part Time

Part Time

11) As of February 21, 2000, which of the following activities were included in the COPS DNP officers’

routine community policing responsibilitigslease check all that apply).
11a) Problem Solving

[ ] Identifying crime problems with members of the community or other government agency (i.e.

surveys, meetings

(] ldentifying crime problems by looking at crime trends (i.e. data analysis, crime mapping)

[] Officers engage in formal problem-solving strategies (i.e. SARA)

[]Preventing crime by focusing on conditions that lead to crime (i.e. code enforcement, CPTED)
[]Building on information systems to enhance crime analysis capabilities (i.e. CAD, GIS, RMS)

[]Other problem solving activities (Specify)

11b) Community Partnerships
[]Use of volunteers (i.e. report taking, patrol checks, office work)

[] Locating office or stations within neighborhoods (i.e. substations, storefronts)

] Providing community policing training to citizens (i.e. citizen’s academy, ride along programs)
[1Meeting with community members to learn about specific problems (i.e. neighborhood

organizations, business groups, and advisory committees)

[]Police participation in community organization working groups and/or special programs for
schools and other interest groups which enhance crime prevention (DARE, GREAT, TRIAD, SRO)

[]Other community partnership activities (Specify)

*Please go to http://www.usdoj.gov/cops for copies of all COPS Fact Sheets and for assistance in understanding retention,

redeployment and COPS Count. You will also find copies of the survey, if you did not receive all of your pages.
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11c) Organizational Commitment
] Agency has a strategic plan that includes community policing (i.e. 1 year, 5 year)
[]Performance review process includes an assessment of the officer's community policing skills
] Community policing principles found in mission and value statements, policy and procedure
manuals, public materials, or public presentations
] Community policing training is on going and department-wide
[]Organizational changes as a part of a transformation to community policing (i.e. differential
response, civilianization, decentralization, flattening the organization)
[] Other organizational commitment activities (Specify)

12)Further Comments:

*Please go to http: //mmw.usdoj.gov/cops for copies of all COPS Fact Sheets and for assistance in understanding retention,
redeployment and COPS Count. You will also find copies of the survey, if you did not receive all of your pages.




